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1. Background

Impacts of demographic change & calls for action



Demographic change and its impacts
Key insights informing EU policy-making

Key demographic trends Key impacts & interactions
- EU population to peak and gradually - Exacerbating labour shortages
decline in this century - Creating new opportunities, but
- Working-age population to shrink also risks of strategic dependencies

(by 57.4 million persons by 2100)

- Old-age dependency ratio to further
rise (from 33% to 60% by 2100)

- Aggravating productivity challenge
- Pressuring public budgets further

- EU share in global population to - Interacting with green & digital

. transitions in multiple ways
further decrease (from 6% to 4% in _ _ p y. _
2070) - Potentially increasing territorial

disparities
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Institutional context
How EU leaders put demographic change on the agenda

»Demographic trends recognised as one of the complex challenges in the

context of competitiveness, single market and the economy (European Council
conclusions, 23 March 2023)

»Call for “atoolbox to address demographic challenges and notably their
Impact on Europe’s competitive edge” (European Council conclusions, 29-30 June 2023)

» Political directions and priorities for the years to come include intentions to
“address demographic challenges” (Granada Declaration, 6 October 2023)
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Demographic change — as seen by citizens

Flash Eurobarometer 523: Demographic change in Europe

Majorities indicate that current demographic trends in the EU, such as
population ageing and a shrinking workforce, ...

é'c%n;totg? cEg rs(’) L%';?,;:f raru?d ...intensify differences between

I GO, I 65

...contribute to labour shortages ...contribute to skills mismatches
in the EU in the EU

I 6 /0o 58%

...undermine the long-term : cts
sustainability of public finances - aitedk the'r PEOSpS and
future possibilities

in the EU =
67 54%

Managing demographic change

’ of EU citizens agree that y Y of EU citizens agree that managing

managing e moarphic demographic change requires close

change should remain a cooperation between public

R e authorities at EU, national,
political priority A
regional and local levels
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2. The Demography Toolbox

Policy tools for addressing and managing demographic change



Demography Toolbox

Policy objectives & approach
»Aim: present Member States the policy tools available to address
demographic change and its impacts

» Ensure that people in Europe can fulfil their aspirations and their potential in the
economy and society at large

» Guiding principles: gender equality, non-discrimination, respect of fundamental rights,
and intergenerational fairness

»Drawing on best and promising practices from across the Union

» Building on the Commission’s work on demography
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Demography Toolbox

Policy measures in 4 pillars

.

P OLDER
YOUTH PERSONS MIGRATION
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Facilitate the Enable young people Support healthy and Attract and integrate
reconciliation of work to realise their active ageing, enabling talent from outside of
and private life and potential in a people to stay in the EU.
the realisation of high-quality learning control of their lives
family plans. environment and and still contribute to
facilitate the transition the economy and
to work life. society.

PARENTS

Promote economic prosperity and well-being in all regions with place-based policies.
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Youth

EU Strategy on
the Rights of the
Child

European
Education Area

Launch the
Harnessing
Talent Platform

Skills Agenda,

Year of Skills
Support regional
innovation
valleys
Use the mid-
tese e_ml f Adequate
I'm review o miimum

cohesion policy
programmes

income (Rec)

Hold dialogues
on Cohesion
Policy

Older persons

Key EU level tools

O Key next steps by the European Commission

(Rec) Council Recommendation

Use the
Technical
Support

Instrument

Mainstream
demographic
concerns

Encourage
regular
dialogues and
exchanges

ALMA (Aim, )
Learn, Master, Early Childhood
Achieve) Education and
Care (Rec)
European
Child
Youth Guarantee (Rec)
Guarantee (Rec),
Vocational Renovation Wave
Education and
Training (Rec)
Funding:
ESF+, RRF, etc.
Talent Booster E”&Pl:’;’;ﬂent
Mechanism q _ty
Directive
European
Accessibility Act
Inclusive access
to banking LDHT(T;JE; Care
services
Financial
Competence
Frameworks

Pan-European
Personal Pension
Product

Transform Atlas
of Demography

Parents

Work-Life
Balance
Directive

Pregnant
Workers
Directive

Long-term
unemployed
(Rec)

Occupational
safety and health
Framework
Directive

Enhance
population
statistics

Talent
Partnerships

Asylum,
Migration &
Integration Fund

Use ESF+

Employment and
Social Innovation
(EaSI)

Support research
via Horizon
Europe

Key EU-level
policy tools

Blue Card
Directive

Put forward the
Talent mobility
package

Action Plan
Integration &
Inclusion

Single Permit
Directive

Migration

European
Commission

* %k
ok



3. Next steps

Implementation of the Demography Toolbox




Implementing the Toolbox
Next steps by Member States & the Commission

Member States’ demography policies should:

Be grounded in local Harness the potential of
realities.

digital technologies.

Actively involve a
wide range of stakeholders.

Prioritise gender equality,
non-discrimination and
intergenerational fairness.
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Implementing the Toolbox
Next steps by the Commission

» Reinforce the data and evidence base (e.g. through the Atlas of
Demography, ESF+ analytical activities, Horizon Europe)

»Support demography-related policies at all levels (e.g. with the release of
the 9™ Cohesion Report in early 2024)

»Ensure that no region in the EU is left behind (e.g. Harnessing Talent
Platform launched)
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